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My Job Scotland

All of our vacancies are advertised on
My Job Scotland:

www.myjobscotland.gov.uk/
councils/highland- counal/jobs 5,‘

« Go online and create an account.\ m :

- Filter by area and job type

- Receive notifications of suitable
vacancies we advertise

+ Receive updates on your job
applications

myjobscotland
(O3 disability

B confident

EMPLOYER

Administrative Assistant 1 & 2
« Child Protection Adviser
- Children Services Worker
« Cleaning Operative
+ Clerical Assistant 1 &2
« Cook1,2&3
« Early Years Practitioner
+ Electrician
.+ Engineer
= Environmental Health Officer
_fé;raﬁtadua‘te Planner
- ‘Heéd Teacher (Primary)
' Housing Options Officer
Labourer
 Out of School Care Auxiliary
Plumber
Primary Teacher
Pupil Support Assistant 1 & 2
condary Teacher
ior Early Years Practitioner

. Support Worker

vorking patterns mcludlng
both fuII -time and part-time
opportunities.

Competitive salary with an
incremental scale and annual pay
review. 1

Pay Scottish Living Wage.

Wide rang rning and =
seveopmantoppartintes. -

27 days paid holiday plus 7 Public
paid holidays (pro rata for part-time
staff), rising to 32 days paid

holidays (pro rata for part-time staff)
after 5 years continuous service at
the commencement of the next
leave year.

Pension Scheme, including
employer’s contribution of 19.5%.

« Access to the new Employee

Assistance Programme.
Family Friendly staff policies

~ including Parental Leave.

Employee discount/reward schemes
from major and local retailers.

Cycle to Work scheme.



